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Abstract

Background. The word silat means a type of sport or game, which consists of quick movements in attacking and defending [Anuar
1987]. Silat olahraga is a sport that existed at the center of the development of thousands of silat schools in the Malaysian Archi-
pelago [Anuar 1993].

Aims. The main purpose of this study was to identify the correlation between coaches’ behaviors and the degree of satisfaction
experienced by silat olahraga athletes at the Universiti Teknologi MARA The perceptions of both male and female athletes on lead-
ership coaching styles and levels of satisfaction were identified in the research.

Methods. A total of 132 respondents, all silat olahraga athletes who were involved in silat olahraga national university competitions
were selected in this study. Two questionnaires were used in this study, the Leadership Scale for Sports (LSS) by Chelladurai and
Saleh [1980] and the Athlete Satisfaction Questionnaire (ASQ) by Riemer and Chelladurai [1998].

Results. The study provided evidence that female athletes had a higher level of leadership coaching style (training and instruction
and democratic behavior) preference compared to male athletes. However, there was no difference between male and female ath-
letes’ levels of satisfaction for all satisfaction factors.

Conclusions. This study concluded that there was positive correlation between coaching leadership styles (training and instruc-

tion, democratic and social behaviors) and athlete satisfaction among university silat olahraga athletes.

Introduction

This study was carried out to find the correlation between
leadership coaching style and satisfaction among the
Universiti Teknologi MARA silat olahraga athletes. Study
about leadership coaching style and athletes’ satisfaction
has much to offer in sport psychology [Chelladurai,
Saleh 1980]. Nowadays, many studies have been done in
the sport psychology because it is one of the important
aspects to enhance the sports performance [Sarpira et al.
2012]. Since leadership has an effective role in the effec-
tiveness of individuals and group, it was considered an
important process in human resources management. The
effective leadership [Afsanepurak et al. 2012; Kavoura
et al. 2012] improves performance [Nikaien et al. 2013],
motivates subordinates [Vidic, Burton 2011], and gives
them sports satisfaction [Rajabi 2012].

Martial arts are a combat system of traditions and
practices, which made for a variety of reasons: self-de-

fense, spiritual development, competition, physical health
and fitness, entertainment, and mental and physical
[Anuar 2007]. Although martial arts have long become
associated with many fighting arts in East Asia, they
were originally used in the system to combat Europe
since the 1550s [Anuar 1993]. The 1639, British fenc-
ing manuals used a term that refers specifically to the
“Science and Art” of the game opponents [Anuar 1987].
The term was ultimately derived from Latin and means
“the art of Mars,” in which Mars was the Roman god of
war [Anuar 1993].

Leadership, as a process, is making use of influence,
without force, to guide and coordinate the activities of
members in order to achieve a defined goal [Sapira et
al. 2012]. The most important aspect of effective lead-
ership is to improve performance, motivate athletes,
and give them sports satisfaction. Effective coaching
behavior varies across specific contexts as the charac-
teristics of athletes and the prescribed situation change.
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To understand the meaning of leadership, the leader and
the members of the group need to integrate.

Satisfaction was an integral part of sport participa-
tion and enjoyment. Without satisfaction, the athletes’
performance will be decreased [Khalaj, Khabiri, Sajja-
dii 2011]. Satisfaction in sports had been extensively
studied with some of variables, most of the variation
was leadership. Riemer and Chelladurai [1998] stated
that athletes should be satisfied with their work or per-
formance outcome. In the multidimensional model, the
factor which influenced the level of satisfaction most was
the leadership behavior. And the model also has shown
that the difference between perceptions and the athlete
leadership style also will influence the level of satisfac-
tion [Aoyagi et al. 2008]. The coaches should plan out
and shared the team view, goal and all aspects related to
the satisfaction of athletes [Nizam et al. 2009]. The coach
or the parties involved need to be more focused on the
satisfaction level of their athletes because the athletes’
satisfaction could affect their performance in sports.

Knowledge of the psychological demands of silat
olahraga athletes can help to facilitate the development
of specialized training programs for optimal perfor-
mance in this sport. Currently, there are few research
regarding the leadership coaching style of university
silat olahraga coaches. It has yet to be determined which
leadership style correlates to silat olahraga athletes’ per-
ceived on the basis of on the Leadership Scale for Sport
(LSS) questionnaire.

Coaches and administrators need to be concerned
with athletes’ satisfaction in order for the athletes to
perform better in competitions. The measurement of
leadership coaching style or behavior was an important
to the establishment of a great team cohesion among
the athletes, coaches and administrative members. In
addition, there was also a lack of information relating
leadership coaching style and athletes’ satisfaction such
as the impact of coach’s behavior on athletes satisfac-
tion. Furthermore, the coaches’ competency level did
not differ significantly in relation to gender, but it dif-
fered significantly regarding the type of sport, between
team and individual sports [Lim et al. 2013]. Nowadays,
most leaders are not that concerned with their leadership
coaching style, and this can affect athletes’ satisfaction
and performance.

Material and Method

The sample consisted of 132 respondents, silat olah-
raga athletes from the Universiti Teknologi MARA,
Malaysia that were involved in silat olahraga competi-
tion in Karnival Sukan Mahasiswa. Based on the gender,
there were 78 males and 54 females.

The researchers used two questionnaires in this study,
the Leadership Scale for Sports (LSS) by Chelladurai and

Saleh [1980] and the Athlete Satisfaction Questionnaire
(ASQ) by Riemer and Chelladurai [1998]. The data was
analyzed using software Statistic Package for the Social
Science (SPSS) version 20 through the findings of each
part of questions that related to the objectives, includ-
ing descriptive statistics, Independent — Samples T Test
and Pearson Correlation. The Independent — Samples T
Test and Pearson’s Correlation Coeflicients were signifi-
cant at the 0.05 level.

Results

Respondents’ Profile

Table 1 shows that the respondents’ profile according
to gender, age, marital status and years of participation
in silat olahraga.

Correlation between Athlete Preferred Leadership
Coaching Style and Satisfaction in University Silat
Olahraga Athletes

Table 2 shows Pearson correlation between athletes’
preferred leadership style and athletes’ satisfaction in
university silat athletes. The correlations were moderate
and positive indicating substantial relationship for train-
ing and instruction (r = 0.478, p = 0.001) and democratic
behavior (r = 0.472, p = 0.001). However, the correlation
was low and positive relationship for social behavior (r
=0.207, p = 0.017).

Leadership Coaching Style Preferred by Athletes
Table 3 shows that females have the highest level of pre-
ferred coaching style compared to male athletes in the
training and instruction, ¢ (130) = -1.984, p< 0.05 and
democratic behavior, t (130) = -2.002, p< 0.05. However,
there were no significant differences (p> 0.05) between
male and female silat olahraga athletes on autocratic
behavior, social behavior and positive feedback coach-
ing styles.

Athletes Satisfaction in University Silat Olahraga
Athletes

According to the results in Table 4 that there were no
significant differences in factors that affecting satisfac-
tion between male and female athletes silat olahraga
athletes (all, p> 0.05).

Discussion

The findings were discussed according to the following
headings: the correlation between leadership coach-
ing style and athlete satisfaction, leadership coaching
style and athletes’ satisfaction in university silat olah-
raga athletes.

The results obtained indicate that there was a positive
correlation between coaching leadership styles (training
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Table 1. Respondents’ Profile

Characteristic Frequency Percentage (%)
Gender
Male 78 59.1
Female 54 40.9
Age
16-20 years old 79 59.8
21-25 years old 44 33.3
26-30 years old 7 5.3
> 31 years old 2 1.5
Marital Status
Bachelor 127 96.2
Married 5 3.8
Years of participation
1 -2 years 45 34.1
3 — 4 years 51 38.1
5 - 6 years 22 16.7
> 6 years 14 10.6
N=132

Table 2. The Correlation between Athlete Preferred Leadership Coaching Style and Athletes’ Satisfaction in University Silat Olah-

raga Athletes

Athletes’ Satisfaction

Leadership Coaching Style

Pearson Correlation (r)

Training and Instruction

0.478**

Democratic Behavior 0.472**
Autocratic Behavior 0.158
Social Behavior 0.207*
Positive Feedback 0.136

* p<0.05; *p< 0.001

Table 3. The Preferred Leadership Coaching Style between Male and Female Athletes

Leadership Styles Gender Mean Value ¢ Value p
Training and Instruction Male 3.73 - 1.984* 0.049
Female 3.81
Democratic Behavior Male 2.55 -2.002** 0.047
Female 2.81
Autocratic Behavior Male 1.94 -1.093 0.277
Female 2.13
Social Behavior Male 3.46 1.142 0.256
Female 3.36
Positive Feedback Male 3.73 1.643 0.103
Female 3.60
**p<0.05
Table 4. The Level of Satisfaction between Male and Female Athletes
Athletes Satisfaction Gender Mean Value ¢ Value p
Team Performance Male 2.39 -0.938 0.350
Female 2.44
Personal Treatment Male 2.11 -0.960 0.339
Female 2.18
Training & Instruction Male 2.22 0.468 0.641
Female 217
Individual Performance Male 2.08 -0.180 0.857
Female 2.10
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and instruction, democratic and social behaviors) and

athletes’ satisfaction in university silat olahraga athletes.

This means that when the level of coaching leadership

styles (training and instruction, democratic and social

behaviors) goes up, the level of athletes’ satisfaction

increases. The result of this research consisted that of

Asiah and Rosli [2009], where they found that athletes’

satisfaction among hockey players increases when the

level of leadership coaching style increases. Thus, it is

important for silat coaches at a university level to choose

appropriate coaching style since the performance of

athletes depends on the level of satisfaction during the

training session. The more the coach’s behaviors match

the coachs behaviors preferred by the athletes, the smaller

the discrepancy the performance and satisfaction levels

of the athletes will be [Riemer, Chelladurai 1998]. This

is concurrent with Maghsoudi [2009] who reported the

relation between coach and athlete was an important

factor in team and athletes’ success and satisfaction.
This study indicated that male and female silat olah-

raga athletes preferred training and instruction, and

democratic coaching behavior. The university silat ath-

letes preferred their coaches:

1. To work with their athletes, according to their capa-
bilities.

2. To explain the techniques and tactics of the sport.

3. To pay attention to correct the inexperienced athlete
(lack of understanding on silat techniques).

4. To ensure that their role in the team is understood
by all athletes.

5. To instruct each athlete based on their preferred
silat skills.

6. To plan the training session ahead of schedule.

7. To explain to the athletes the rules of silat olahraga.

8. To practice the routine of silat skills until the end
of session.

9. To point out each athlete’s strengths and weaknesses.

10. To give specific instructions to each athlete as to what
he/she should do in every situation.

11. To check if the efforts are coordinated.

12. To explain how each athlete’s contribution fits into
the total picture.

13. To set targets for each athlete on skills and tourna-
ment performance.

Behavior of coaches in leadership style has a deter-
mining role in athletes’ performance [Sarpira et al. 2012],
so coaches can improve the performance by choosing an
appropriate leadership style which consequently leads
to success of athletes and achievement in competitions.
Additionally, the leadership of coach behaviors can have
an effect on player satisfaction as well [Heidary et al.,
2011; Shahab et al. 2011]. According to Chemers [2000],
leadership is a process by which an individual is able to
guide a group of other individuals toward a common
goal, action or performance. Current study finding was

similar with Surujlal and Andile [2012] which indicated
that the most preferred coaching behaviors were train-
ing and instruction and positive. Tharp and Gallimore
[1976] stated that 10 categories of behavior that former
UCLA basketball coach John Wooden exhibited in the
most excellent coaching was by giving instruction (what
to do and how to do it).

This study found that the female silat olahraga ath-
letes had a significantly higher level of preferred coaching
leadership style of training and instruction and dem-
ocratic behavior compared to male athletes. Joel et. al
[2004] examined the differences of the student athletes’
preferred leadership behavior for their coaches based
on gender and found that female student-athletes had
significantly greater preferences for training and instruc-
tion and situational consideration. This information
was useful for the silat coaches (at a university level) in
order to have feedback from their silat athletes during
the training session on the demand and intensity of silat
olahraga sports [Shapie et al. 2014]. The coaches need to
be focused on the satisfaction level of the athletes because
the athletes’ satisfaction could affect their performance
in training and tournaments.

However, current study did not find any differences
between the level of satisfaction among male and female
silat olahraga athletes. The silat coaches successfully
trained the university silat athletes and challenged both
gender in the same manner without any discrimination
or biased regarded any training situation.

Conclusion

This study concluded that there was positive correla-
tion between coaching leadership styles (training and
instruction, democratic and social behaviors) and ath-
letes’ satisfaction in university silat olahraga athletes. This
indicated a relationship between leadership coaching
styles and athletes’ satisfaction. This study also found
that silat olahraga athletes preferred the training and
instruction coaching behavior of their coach compared
to other leadership coaching styles. The female athletes
had a higher level of preferred leadership coaching style
for training and instruction, and democratic behavior
than male athletes had. However, there were no differ-
ences between the male and female silat olahraga athletes
for all satisfaction factors.
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Korelacja pomiedzy stylem przywodztwa

w trenerstwie a poziomem satysfakcji wérod
uniwersyteckich zawodnikéw sztuki walki silat
olahraga

Stowa kluczowe: styl przywodztwa w trenerstwie, sat-
ystakcja sportowcow, silat, sztuki walki, sporty walki

Abstrakt

Tlo. Sztuki walki to system tradycji i praktyk walki, ktdre
wyksztalcily sie z réznych powodéw: dla samoobrony, ducho-
wego rozwoju, konkurencji, ochrony zdrowia i sprawnosci
fizycznej oraz rozrywki. Stowo silat oznacza rodzaj sportu
lub gry, ktéra sktada si¢ z szybkich ruchéw w ataku i obronie.
Silat olahraga to sport, ktory istnial w tysigcach szkot silat na
Archipelagu Indonezyjskim. Wedtug Anuara, olahraga oznacza
zdolnos¢ do wykonywania podczas walki silat technik atakuja-
cych i defensywnych, takich jak: uderzanie, kopanie, rzucanie,
chwytanie, odpieranie i blokowanie oraz innych umiejetnosci
zwigzanych z cichymi technikami.

Badanie dotyczace stylu zarzadzania w trenerstwie i satys-
fakcji sportowcoéw ma wiele do zaoferowania w dziedzinie
psychologii sportu. Obecnie wiele badan zostato przeprowa-
dzonych w dziedzinie psychologii sportu, poniewaz jest to jeden
z najwazniejszych aspektéw w dazeniu do poprawy wynikoéw
sportowych. Przywodztwo pelni wazng role w efektywnosci
jednostek i grup; uwaza si¢ je za wazny proces w zarzadzaniu
zasobami ludzkimi. Skuteczne zarzadzanie poprawia wydajnos¢,

motywuje podwladnych i daje poczucie satysfakcji. Przywodz-
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two to proces oddzialywania, bez uzycia sity, do prowadzenia i
koordynacji dzialan cztonkéw w celu osiagniecia okreslonego
celu. Satysfakcja jest integralng cze$cig sportu. Bez niej wydaj-
no$¢ sportowcdw zostaje obnizona. Zadowolenie w sporcie
zostato wielokrotnie zbadane z uzyciem réznych zmiennych.
W dzisiejszych czasach wiekszo$¢ treneréw twierdzi, Ze nie jest
zainteresowana stylem zarzadzania, a to moze mie¢ wplyw na
zadowolenie i wydajno$¢ sportowcow.

Cel. Obecnie istnieje ograniczona liczba badan dotyczacych
stylow przywodztwa trenerdw silat olahraga w druzynach uni-
wesyteckich. Konieczne jest ustalenie, ktdry styl przywodztwa
odnosi si¢ do zawodnikéw silat olahraga, opierajac si¢ na kwe-
stionariuszu Skali Przywédztwa Sportowego, ktéry wyrdznia
5 wymiaréw przywodztwa: (1) Szkolenie i Ksztalcenie, (2)
Zachowanie Demokratyczne, (3) Zachowanie Autokratyczne,
(4) Pomoc Spoleczna, oraz (5) Pozytywna Informacja Zwrotna.
Dlatego gtéwnym celem tego badania jest zidentyfikowanie
zwigzku miedzy zachowaniem trenerdw i satysfakcji zawod-
nikéw silat olahraga z Uniwersytetu Technologii MARA. Praca
dotyczy rodzaju przywddztwa trenerskiego i poziomu zado-
wolenia wérod sportowcdw plci meskiej i zenskiej.

Metody. W badaniu bralo udziat N = 132 respondentéw, zawod-
nikéw silat olahraga, uczestniczacych w panstwowym konkursie
uniwersyteckim. Zastosowano dwa kwestionariusze: Skale
Przywoédztwa Sportowego Chelladuraia i Saleha oraz Kwe-
stionariusz Zadowolenia Sportowego Riemera i Chelladuraia
[1998]. Pierwszy z nich zawiera 40 pytan i stosuje 5 kryteriow
dotyczacych szkolenia i ksztalcenia, zachowania demokratycz-
nego, zachowania autokratycznego, pomocy spolecznej oraz
pozytywnej informacji zwrotnej. Drugi kwestionariusz obej-
muje 14 pytan dotyczacych szkolenia, osobistego traktowania,
wydajnoéci zespotu i indywidualnych osiggnieé. Przeprowa-
dzono takze badanie pilotazowe dla rzetelno$ci kwestionariusza.
Wyniki. Czestotliwo$¢ i rozktad procentowy przedstawiono
w Tabeli 1, ktéra zawiera ogdlne wyniki dot. profilu respon-
dentéw. Profil respondentéw okresla ple¢, wiek, stan cywilny
i lata praktyki. W badaniu brato udzial 78 zawodnikéw i 54
zawodniczek silat.

Tabela 2 pokazuje korelacje miedzy preferowanym stylem przy-
wodztwa i satysfakcja sportowcow uniwersyteckich éwiczacych
silat. Korelacje byly umiarkowane, pozytywnie wskazywaly na
znaczng zaleznos$¢ szkolen i instruktazu (r = 0,478, p = 0,001)
oraz zachowania demokratycznego (r = 0,472, p = 0,001). Jednak
korelacja byta niska dla pozytywnego stosunku do zachowan spo-
tecznych (r = 0,207, p=0,017). Tabela 3 wskazuje, ze zawodniczki

preferuja przywddczy styl trenerski, w poréwnaniu do sportow-

cow plci meskiej, w szkoleniu i instruktazu, t (130) = -1,984, p
<0,05 i zachowan demokratycznych, t (130) = -2,002, p <0,05. Nie
bylo jednak istotnych réznic (p> 0,05) pomiedzy zawodnikami
silat olahraga dotyczacymi autokratycznych zachowan, zachowan
spolecznych i pozytywnych informacji zwrotnych. Na podstawie
wynikow w tabeli 4, mozna stwierdzi¢, iz nie ma istotnych réznic
w czynnikach wplywajacych na satysfakcje pomigdzy sportow-
cami silat olahraga plci meskiej i zeniskiej (wszystkie, p> 0,05).
Dyskusja. Wyniki zostaly oméwione wedlug nastepujacych
pozycji: korelacja miedzy stylem przywodztwa trenerskiego a
satysfakcja sportowcow, przywddztwo trenerskie a satysfak-
cja uniwersyteckich zawodnikéw silat olahraga. Na podstawie
uzyskanych wynikéw stwierdzono pozytywny zwigzek pomie-
dzy stylami przywodztwa trenerskiego (szkolenia i ksztalcenia,
zachowania demokratyczne i spoteczne) a satysfakcja uczel-
nianych zawodnikow trenujacych silat. Wraz ze rodzajem stylu
przywoédczego wzrasta poziom satysfakcji sportowcow (np.
wérdéd hokeistow). Dlatego wazne jest dla treneréw akademic-
kich wybranie odpowiedniego stylu trenerskiego, poniewaz ma
to wplyw na wydajnos¢ i poziom zadowolenia sportowcow.
W pracy Surujlala i Andile [2012] wykazano, ze najbardziej
korzystne zachowania trenerskie obejmowatly szkolenia i
instrukcje oraz informacje zwrotne, a najmniej preferowa-
nym zachowaniem bylo zachowanie autokratyczne. Ponadto
biezace badanie udowodnito, ze zawodniczki silat olahraga
wybieraly przywddztwo trenerskie w czasie szkolenia i instruk-
tazu oraz zachowania demokratyczne czeéciej w pordwnaniu
do sportowcéw plci meskiej. Te informacje byly przydatne
dla trenerdéw silat (na poziomie uniwersyteckim), w celu uzy-
skania pelnej gotowosci sportowej podczas treningu. Obecne
badania nie potwierdzity zadnych réznic mi¢dzy poziomem
satysfakeji wérod sportowcdw silat olahraga obojga pici. Tre-
nerzy akademickiego silatu z powodzeniem przeprowadzali
szkolenie w taki sam sposob dla zawodnikéw i zawodniczek,
bez jakiejkolwiek dyskryminacji lub uprzedzen.

Wnioski. W badaniu stwierdzono, ze istnieje pozytywna
korelacja pomiedzy stylem przywddczym trenera (szkolenia i
nauczanie, zachowania demokratyczne i spoleczne) a zadowo-
leniem uniwersyteckich sportowcéw silat olahraga. Badanie
to wykazalo réwniez, ze zawodnicy silat olahraga preferuja, w
czasie szkolen i kurséw, przywodczy styl zachowania trenera.
Wiréd zawodniczek styl przywddztwa trenera i zachowanie
demokratyczne osiagnely wyzszy poziom preferencji niz u
sportowc6w plci meskiej. Nie bylto jednak réznic pomiedzy
zawodnikami a zawodniczkami silat olahraga, obejmujacych

czynniki satysfakcji.
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